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I am pleased to report that ANU Enterprise has achieved satisfactory progress 
on a number of fronts in 2018. For several years, Projects and Consulting 
has been on a journey of earning the right, building capability and capacity 
and providing sustainable, valued support to the ANU. Through concerted 
efforts and committed leadership, the company’s value proposition has been 
redefined; resources, processes and systems aligned; and trust and credibility 
within the ANU either enhanced or re-established. During the year, our project 
management of international programs has received excellent feedback; 
ANUE’s value-adding capability has been accepted and successfully utilised; 
engagement has been increased within ANU in both breadth and depth; and 
ANUE’s approach, teamwork and culture has opened closer integration with the 
Innovation ANU portfolio. Increased focus on communications and marketing 
resulted in a refresh of the company’s brand, logo and message. Achieving co-
branding with the ANU was a significant achievement.

Considering the company’s subsidiaries, The Social Research Centre (SRC), 
continues to deliver high quality survey data collection and analysis and is 
actively pursuing strategic initiatives to sustain its competitive positioning as well 
as responding to market pressure on margins. SRC’s financial contribution is 
substantial and highly valued by ANUE and the Company continues to generate 
significant HERDC returns for the university.

Consistent with our long-stated strategy, divestment of both product lines 
of Australian Scientific Instruments (ASI) has been achieved, with transfer 
arrangements now progressing. There will be transitional activities and 
commitments throughout 2019 and into 2020, which will require continued 
significant financial support from ANUE. The ongoing Research Collaboration 
Arrangements are being discussed between ANU and the acquiring parties. 

The incorporation of a subsidiary company in PNG, ANU Enterprise Limited, 
during the year, whilst initially necessary to ensure compliance with regulatory 
requirements, has also demonstrated our long-term commitment to continuing 
and expanding existing activities and programs in the country.

With consolidated revenues of $34M, and net assets of $21M, the company 
remains well positioned to positively manage the divestment challenges and 
focus on remaining operations increasing stakeholder value, whilst maintaining 
sustainability and profitability. The level of net cash being generated from the 
operating activities is a positive trend which we will continue to build on.

The Boards of the company and each of its subsidiaries, their executives and the 
teams are diligent, capable and motivated. I commend them all for their efforts 
and we look forward to working closely with our stakeholders in the year ahead. 

FROM
THE CHAIR

FROM
THE ExECUTIVE

PROF. MICHAEL 
CARDEW-HALL

CHIEF EXECUTIVE 
OFFICER

FRANK PAPA
CHIEF OPERATING OFFICER 

& COMPANY SECRETARY

ANTHONY PAGES
DEPUTY CEO & 

GENERAL MANAGER

The Company has continued to position itself as 
a valued provider of services to the ANU, helping 
it achieve its strategic objectives. Impact, people, 
culture, systems and value proposition were all 
key priorities which we are proud to have made 
significant progress against.

Two years ago, we introduced a broader set of 
metrics to hold ourselves accountable to. We 
are happy to report that this year we delivered a 
value of $12.2M to the university.

In 2019, our focus will be on consolidating 
the traction and progressing some significant 
initiatives. We will have deeper and broader 
engagement with the University areas to ensure 
visibility, understanding and customisation of our 
offerings to the needs of the various segments of 
the University. 

Our primary purpose is to be an enabler of 
impact which is a crucial metric for Universities 
that might be linked to funding in the near future. 
Many researchers working with us have been 
able to generate significant funding and projects 
leading to research outcomes when negotiated 
well. Our agile platform has helped them deliver 
these projects to professional standards, paving 
the way for further collaboration and research.

BRUCE McKAY
NON-EXECUTIVE 
CHAIR
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LOOKING 
FORWARD

PEOPLE SYSTEMSCULTURE VALUE PROPOSITION
Our most valuable asset. After significant 
restructuring and recruitment efforts began 
in 2017, we are pleased to report that we 
now have a full complement of business 
development and project management 
expertise on board.

We have continued to grow ANUE’s culture 
in recognition of the need for agility, 
flexibility and balance when interacting 
between academia and industry sectors. 
ANUE is now a workplace with positive 
organisational dynamics which provides 
solid foundations to excel in everything 
we do.

We are continually seeking to improve 
agility and professionalism in all areas of 
our operations and service delivery. We 
continuously invest in the implementation 
and development of our business 
development and project management 
systems. In 2018, our overall Business 
Management System was independently 
audited, and we are pleased to report that 
the audit confirmed compliance with our 
processes.

In alignment with the vision underpinning 
the 2017 restructure, we are happy 
to report that traction and activity is 
increasing year on year and that we are 
now working with every single college of 
the ANU. 2018 saw ANUE securing a total 
value of contracts over $13M, in addition 
to $5.8M for the ANU colleges and schools 
alone. Feedback from researchers has 
been positive, and we are proud to have 
achieved a net promoter score of 55% in 
2018.

This is why ANUE exists. We are very fortunate to be able to be at the 
forefront of enabling the considerable expertise of the ANU to deliver 
immediate impact to society via the types of projects we support 
and manage. In 2018, this ranged from researchers writing complex 
algorithms for government, running executive education programs 
for international delegates, to managing complex intensive contract 
research projects in the Asia Pacific region.  

In 2019, our focus will be on consolidating the traction and progressing some 
significant initiatives. We will have deeper and broader engagement with the 
University areas to ensure visibility, understanding and customisation of our 
offerings to the needs of the various segments of the University.

RESEARCH 
IMPACT
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THINK OF ANU ENTERPRISE 
AS THE ANU PIT CREW. WE 
WORK BEHIND THE SCENES 
TO SUPPORT ANU EXPERTS 
TO MAXIMISE THE IMPACT OF 
THEIR RESEARCH ON SOCIETY 
THROUGH GENERATING AND 
DELIVERING PROJECTS WITH 
INDUSTRY AND GOVERNMENT.

“

ABOUT 
ANU ENTERPRISE
ANUE aspires to position the ANU as the nation’s leading university in the access 
and transfer of expertise, knowledge & technology to society. To do so, we provide 
ANU academics with the freedom and support they need to engage in commercial 
research collaborations with industry & government partners.

Our 2018 Year in Review is a celebration of the ANU academics whom we have 
proudly supported in their endeavour to undertake research that will deliver impact 
and benefit society.

ENABLE
Researchers to focus on project quality and 
outcomes, by taking care of administrative 
and contract management tasks. 

CONNECT
Researchers to external opportunities by 
flagging projects aligned with their area of 
expertise, and to their colleagues in other 
disciplines. 

SUPPORT
ANU researchers in preparing tender 
submissions and then delivering projects on 
time and on budget - ensuring all contractual 
requirements are met. 
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VALUE OF ANUE BUSINESS 
DEVELOPMENT SUPPORT*

> $1M

# NEW ACADEMICS 
WORKING WITH ANUE**

154

TENDER OPPORTUNITIES 
FLAGGED

77

# ANU BIDS COORDINATED 
& SUBMITTED

16

VALUE OF BIDS 
COORDINATED & SUBMITTED

$16.6M

# BIDS WON 
FOR ANU

8

CONTRACTED VALUE 
SECURED FOR ANU^

$7.1M

PORTION OF CONTRACTS THAT 
ARE CAT 2 / CAT 3 ELIGIBLE^^

$3.5M

* Provided through no-cost business development services & expertise
** That had not previously engaged with ANU Enterprise
^ Contracts secured with the support of the ANUE Business Development team at no cost
^^ Estimated

VALUE TO THE ANU
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BUSINESS 
DEVELOPMENT 
SUPPORT
Our core purpose is to provide value to ANU as it pursues its objectives and 
strategic goals. To do so, we provide business development support at no cost 
or charge to ANU researchers, so that they can generate projects with Industry & 
Government with ease. 

Our team of experienced business development managers assist ANU to identify 
and win consulting and executive education contract research opportunities in 
line with researchers’ expertise. We do this through flagging tender and other 
project opportunities to ANU researchers and then supporting them through the 
application process - increasing their chances of success.

KEY SUCCESSES

ANU proposals submitted with ANUE support achieved a success rate of 50% 
in 2018, which is significantly higher than the success rate for a typical research 
grant. In 2018, a number of major projects were secured through competitive 
tender processes - including two Panels.

Panels enable ANU to access a number of key opportunities that are only made 
available to a select number of preferred suppliers. Applying for Panels is an 
extensive process, requiring compliance and quality checks, liaising with internal 
stakeholders, and managing contractual requirements through the ANU legal office 
and other organisational delegates. ANUE is able to manage these aspects on 
behalf of the researchers involved - allowing them to focus on the content and 
technical aspects of the submission. 

MAVIS

$16.6M*

*Value includes observation nights and cash

THE GENOME SERVICES PANEL - CSIRO
RESEARCH SERVICES PANEL -  

THE TRANSPORT ACCIDENT COMMISSION

PANELS

AUSTRALIA - AFRICA AWARDS

$2.4M
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PHASE A STUDY FOR 
THE VLT ADAPTIVE 
OPTICS IMAGER AND 
SPECTOGRAPH (VAOI)

ANUE acted as the central coordination point 
supporting Associate Professor François Rigaut 
(lead researcher) and the ANU Research School of 
Astronomy and Astrophysics in submitting a proposal 
for Phase A study of VAOI (MAVIS) to the European 
Southern Observatory (ESO). Support included 
drafting of the proposal, navigating and mitigating legal 
and other risks alongside ANU Legal, drafting letters 
of commitment from partners and ensuring that the 
tender proposal was compliant and competitive. ANUE 
also managed the contributions from the seven other 
participating partner institutions.

Dr Rigaut explains that winning the tender was 
significant for the Astronomical Australian community, 
as “if the instrument proceeds beyond the conceptual 
phase, it will be the first ESO instrument led by Australia 
since it became a member in July 2017.” 

“This is a great opportunity to demonstrate Australian 
capabilities in astronomical instrumentation,” said Dr 
Rigaut. “It is timely and will be a crucial step in getting 
Australia ready to become a full ESO partner in 2027.”

WE VERY MUCH APPRECIATED THE SUPPORT OF ELOUISE OF 
ANUE. ELOUISE WAS VERY PROFESSIONAL. SHE PROVIDED 
TIMELY FEEDBACK AND CONTRIBUTIONS. COMMUNICATION 
WAS VERY EFFECTIVE, AND VERY QUICK. SHE WAS ALSO 
VERY PRO-ACTIVE, TAKING A LEAD ROLE IN SOLVING 
PROBLEMS, AND TAKING OWNERSHIP OF THE PROPOSAL 
DOCUMENTS THAT WERE PROJECT MANAGEMENT RELATED.

WE ARE GLAD WE WENT THIS WAY. FOR A SHORT BUT 
INTENSE EFFORT LIKE PROPOSAL WRITING, THIS IS A 
CLOSE-TO-IDEAL SOLUTION.

ASSOCIATE PROFESSOR FRANÇOIS RIGAUT
Research School of Astronomy & Astrophysics, ANU College of Science

PARTNER ORGANISATIONS

• National Institute of Astrophysics, Padov

• Acetri and Roma, Italy

• Laboratoire d’Astrophysique de Marseille, France

• Australian Astronomical Observatory Macquarie

• Macquarie University, Australia

ANU INVOLVEMENT

• Research School of Astronomy & Astrophysics

• College of Science Research Office

• Research Services Division Contracts team

• ANU Legal Office

• Strategic Projects & Partnerships
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MAJOR
PROJECTS
Many of the greatest challenges facing society require cross-disciplinary 
collaborations. Our project management team is uniquely experienced in 
coordinating the vast range of expertise at ANU in order to deliver complex 
projects with their industry and government partners. Our support enables 
ANU researchers to focus on their area of expertise with the reassurance that 
logistics and risks are being professionally managed.

KNOWLEDGE SECTOR 
INITIATIVE PHASE II

The Knowledge Sector Initiative (KSI) is a joint aid 
program between the governments of Indonesia 
and Australia that contributes to more inclusive and 
equitable growth in Indonesia. ANU Enterprise manages 
the extensive cross-disciplinary involvement of ANU 
for the program in its partnership with the Australian 
Department of Foreign Affairs and Trade (DFAT). 

ANU leads a number of different projects within the 
KSI program. The College of Asia & the Pacific (CAP) 
and the School of Regulation and Global Governance 
(RegNet) have a particularly strong presence in the 

program, with Dr Ross Tapsell and Professor Veronica 
Taylor undertaking leading roles in major projects. KSI 
Phase II aims to support the Indonesian knowledge 
sector to generate better quality research and increase 
the application of evidence in policymaking, including 
improving the data and information made available to 
policymakers and how it is managed. 

KSI attracts a total of $10million funding from DFAT per 
year, with ANU securing just over $1million worth of 
projects per year so far, under the scheme.

Representatives of ANU, Article 33, PSHK/Jentera, Akatiga with the Minister of National Development 
Planning of Indonesia at the AISS. Photo credit: Knowledge Sector Initiative, Indonesia.
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EXPANDING MARKET 
OPPORTUNITIES

The Mullion Group is an Australian company that 
provides innovative systems and advisory services 
for monitoring and forecasting the impacts of land 
management activities on production, greenhouse gas 
emissions, food security and sustainable development. 

The company was established by ANU alumni who  
have connected to ANUE to engage with the university 
and its expertise. For this project, Mullion Group 
worked with Associate Professor Cris Brack of the 
Fenner School of Environment and Society. Together, 
they hoped to improve the consistency of international 
estimation and reporting of carbon budgets in the land 
and harvested wood product sectors. 

Project delivery required extensive collaboration 
between the public, academic and private sectors 

through funding from the Canadian and other National 
Governments . However, the project required knowledge 
in the procurement processes of both Canada and 
the United States, of which the team were unfamiliar. 
ANUE project managers quickly got to work learning 
the legislative and grant frameworks for both Canada 
and the United States in order for the grant proposal 
to be accepted and understand the appropriate level 
of support needed for the project. With the support of 
the Mullion Group, ANUE coordinated three in-country 
workshops/meetings and conducted a thorough 
review of barriers to adoption of moja global estimating 
and reporting software.

ANUE was glad to support these talented alumni 
to reconnect with the university community as they 
continue to contribute to the delivery of impact-focused 
research to society.

FOREIGNER CONCERT 
TOUR ORCHESTRA
ANUE had the exciting opportunity to support 
Professor Kenneth Lampl, Head of the School 
of Music and Chugg Entertainment to take 
part in the organizing of the Foreigner Concert 
Tour Orchestra. As part of the band’s visit to 
the ANU, lead singer Mike Jones was awarded 
the Vice Chancellor’s Award for Distinguished 
Musical Achievement (pictured right). 

ANUE subcontracted five talented student 
musicians for seven concerts around Australia 
and New Zealand in order to enable students 
from the ANU School of Music to participate 
as orchestral staff. Prof. Lampl was the 
conductor and received great media attention 
for the successful tour. 

Photo credit: George Tsotsos

Photo credit: George Tsotsos
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DFAT DIRECT AID – 
PAPUA NEW GUINEA 

ANUE is listed on a number of government preferred 
supplier panels that can provide ANU academics with 
access to major funding opportunities.

As a preferred supplier on the DFAT Aid Advisory 
Services Panel, ANUE was able to facilitate an 
opportunity for James Batley from the Coral Bell 
School of Asia Pacific Affairs to conduct a review of the 
Australian Government’s Direct Aid Program to Papua 
New Guinea. James Batley’s review of the program will 

enable DFAT Departmental Executive to inform the best 
future approach for the Direct Aid Program to Papua 
New Guinea.

ANUE was able to have the project quoted and 
contracted within 48 hours. Our project management 
team also managed the logistical and contractual 
requirements to DFAT on James’ behalf. James was 
also granted permission to undertake this work under 
the 52-day rule policy.

GEOSCIENCE 
AUSTRALIA ALGORITHM 
DEVELOPMENT

Dr Dale Roberts is a researcher based in the College of 
Business and Economics (CBE) who works in statistics, 
probability theory, big data, and machine learning. 

Dr Roberts was asked to deliver a series of unique 
projects to Geoscience Australia based on their 
extensive Data Cube satellite imagery archive and 
contributing to the Digital Earth Australia project. 

The Digital Earth Australia (DEA) provides an integrated 
data analysis platform, delivering a unique capability 

to present, process, and interrogate Earth observation 
satellite data. Dr Roberts developed a National seamless 
coverage of Sentinel-2 satellite data and a Landsat 
TM data bare earth model.  Dale developed machine 
learning algorithms which allows GA to produce 
stunning composite satellite imagery by automatically 
removing clouds and vegetation and showing mineral 
deposits and surface water.

Through ANUE’s flexible structure, we were able to 
support Dr Roberts to engage in this work providing 
contracting, financial and project management support.

Community market in Morobi Province, Papua New Guinea. Photo credit: Joshua Madgwick

Images taken from Roberts, D., Mueller, N. & McIntyre, A. (2017) High-Dimensional Pixel Composites from Earth 
Observation Time Series, IEEE Transactions on Geoscience and Remote Sensing, 55:11

ANUE PROVIDED A HIGHLY PROFESSIONAL ‘SINGLE POINT OF CONTACT’ TO ALLOW 
ENGAGEMENT TO OCCUR. IT WOULD HAVE BEEN DIFFICULT TO COLLABORATE WITH 
GEOSCIENCE AUSTRALIA IN THIS WAY WITHOUT THEIR SUPPORT.
 
DR DALE ROBERTS, 
Research School of Finance, Actuarial Studies & Statistics

YEAR IN REVIEW 2018 ANU ENTERPRISE 21

M
A

J
O

R
 P

R
O

J
E

C
T

S
M

A
J

O
R

 P
R

O
J

E
C

T
S

20



EXECUTIVE 
EDUCATION
Executive Education programs are crafted for executives to develop their 
professional skills and capabilities at critical transition points in their careers. 

In 2018, ANUE managed the delivery of multiple Executive Education programs, 
including: China Scholarship Council – Student Affairs Administrators Program; 
National Security College – Cyber Capability Short Course for Indonesian 
Professionals; and the Australia-Africa Awards – Mineral and Energy Economics 
short course, to hundreds of participants.

CHINA SCHOLARSHIP 
COUNCIL

As part of the partnership between the China 
Scholarship Council (CSC) and ANU, 40 delegates 
from 40 Chinese universities took part in the Student 
Affairs Administrators Program. The program aims 
to encourage cross-cultural and cross-institutional 
exchanges of higher education practices between 
institutions in China and Australia. 

ANUE has been responsible for the coordination of the 
entire professional development program since 2013, 
which covers all levels of student administration in 
the cross-cultural knowledge exchange. Coordinating 
the program is a major undertaking with participants 
engaged in 13 weeks of Monday-Friday activities and 
workshops.

Sebastian Tobes, ANUE’s Project Officer, was in 
charge of general program administration and worked 
hand in hand with Wa Zong, Minister Councilor of 
Education from the Chinese Embassy, to manage all of 
the logistics for the program. Sebastian was in charge 
of organising site visits, interstate university visits and 
events with members of the ACT Government, such 
as Minister for Higher Education, Meegan Fitzharris. 

Q&A session with Meegan Fitzharris, ACT Minister for Higher Education; Michael Cardew-Hall, ANUE Chief 
Executive Officer; Sebastian Tobes, ANUE Project Officer; and Yang Zhongxue, Chief Delegate.
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CYBER CAPABILITY 
SHORT COURSE 

The National Security College (NSC) and the College 
of Asia and the Pacific (CAP) partnered with DFAT to 
deliver a short course focusing on Cyber Capability for 
Indonesian Public Servants.

NSC courses are developed and facilitated by 
experienced officials seconded from the Australian 
Government, with input from ANU academic staff. 
The college’s unique nature as a Commonwealth-ANU 
partnership allows ANU to assemble a high-level of 
academic and policy practitioner expertise.

The Indonesian professionals began and ended the 
course in Jakarta, but spent two weeks in Canberra 
to learn from NSC experts Rory Medcalf and Catherine 
Bridges. Trish Noel, ANUE’s Project Officer provided 
logistics support and pastoral care for the participants.

NSC Students with Head of NSC, Rory Medcalf (1st from the left - first row) and Cyber Adviser, Catherine 
Bridges (5th from the left - first row)

ANU ENTERPRISE WAS VERY RESPONSIVE TO SHORT NOTICE 
REQUIREMENTS WITHIN THE PROGRAM, INCLUDING TO: 

QUOTE AND CONTRACT WITHIN 4 WORKING DAYS, SUPPORT 
TRAINING DELIVERY IN JAKARTA WITHIN A FORTNIGHT, 

AND ENSURE COMPREHENSIVE LOGISTIC ARRANGEMENTS 
WERE IN PLACE FOR TWO WEEKS OF COURSE DELIVERY IN 

AUSTRALIA IMMEDIATELY FOLLOWING. 

THE WELFARE OFFICERS PROVIDED BY ANUE FOR THE 
AUSTRALIAN MODULES WERE EXCEPTIONALLY HIGH 

QUALITY, ADDING SIGNIFICANTLY TO THE PARTICIPANTS’ 
POSITIVE EXPERIENCE AND NSC’S CONDFIDENCE THAT ON-

THE-GROUND ARRANGEMENTS WOULD RUN SMOOTHLY. 

THE ANUE PROGRAM MANAGERS SIMILARLY PROVIDED 
NSC WITH CLEAR LINES OF COMMUNICATION AND 

RESPONSIVENESS THROUGHOUT, AND WERE CLEARLY KEEN 
TO MAKE OUR PARTNERSHIP WORK WELL.

SHARON DEAN
Chief Operating Officer, ANU National Security College
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AUSTRALIA AWARDS - 
AFRICA SHORT COURSES

ANU has been selected by DFAT and Palladium to 
organise another round of the Australia Awards -  Africa 
short courses from 2019, with the Fenner School of 
Environment and Society leading the Climate Change 
Adaptation Short Course. 

ANUE worked closely with academics from the College 
of Science, Dr Rebecca Colvin, Dr Jamie Pittock and 
Professor Mark Howden, on the content writing and 
budget development for the tender submission. ANUE 

will also be involved in the delivery of the programs - 
assisting with the coordination of the course, logistical 
management, and pastoral care. The value of the 
tender awarded was $2,647,315. 

The delivery of these courses in 2019 will be the 
fourth year ANUE has provided support to ANU for 
the Australia Awards program. Since 2016, ANUE has 
supported the delivery of 7 courses, hosting over 160 
participants.

WORKING WITH ELOUISE AND ANUE HAS BEEN GREAT – ELOUISE HAS 
STEERED US THROUGH THE PROCESS, LIAISING WITH EXTERNAL PARTNERS 
AND STAKEHOLDERS AND COLLECTING FURTHER INFORMATION AS NEEDED 
(E.G. FROM THE ANU LEGAL OFFICE). GIVEN THE COMPLEXITY OF THE 
AUSTRALIA AWARDS PROCESS, I CANNOT SEE HOW WE COULD POSSIBLY 
HAVE MANAGED THIS WITHOUT THE SUPPORT OF ELOUISE AND ANUE.
 
DR REBECCA COLVIN, 
Knowledge Exchange Specialist, ANU Climate Change Institute
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ANUE
SUBSIDIARIES
SOCIAL RESEARCH 
CENTRE

The Social Research Centre (SRC) is dedicated 
to providing world-class research services which 
contribute to informed decision-making and lead to 
a better understanding of Australian society and our 
place in the world.

The Company remains the leading provider of contract-
based social research and evaluation services to the 
government, academic and not for profit sectors.

Contracted research and evaluation undertaken 
by SRC in 2018 has brought new knowledge and 
understanding to issues as diverse as, but not limited 
to, the student journey, child care reforms, elder 
abuse, violence against women, population health 
surveillance, gambling, early childhood health and 
wellbeing, cancer prevention programs, image-based 
abuse, and family violence. We have contributed to a 
better understanding of Australia’s values and place 
in the world by providing research and data collection 
services in support of the World Values Survey, the Asia 
Barometer and the Lowy Poll.

Our investigation of attitudes and opinions towards 
Australia Day in our “Barbeques and Black Armbands” 
report has also contributed new knowledge via our 
Historic Events Survey.

Our collaboration with ANU is most evident by the strong 
and deep relationship we have with the ANU Centre for 
Social Research and Methods (CSRM). CSRM is a joint 
initiative of SRC and ANU, established as a result of the 
acquisition of SRC by ANU in 2014. The combination of 
SRC, CSRM and the Australian Data Archive provides 
significant Australian capacity in undertaking applied 
social policy research and evaluation and curating 
these data. SRC also has strong ties with School of 
Politics & International Relations, and the School of 
History. Senior SRC staff hold Campus Visitor positions 
at ANU and are regular contributors to guest lectures 

and executive education programs. We also partner 
and advise on grant applications and are members of 
PhD supervisory teams. In 2019, we hope to expand 
our reach within ANU.

SRC’s methodological work continues to flourish 
as witnessed by the ongoing development of, and 
the resultant high demand for, our Life in Australia™ 
research panel.  This is Australia’s only probability based 
online panel and one of only several in the world. Our 
work in this area, and with non-probability samples, 
has resulted in SRC statisticians and methodologists 
receiving significant international recognition. As a result 
in recent years we have presented the results of our 
methods research at major national and international 
fora.

Our research methods work was further advanced in 
2018 by the publication of our first methods paper as 
part of the SRC-CSRM Methods Paper series. This 
first paper “The Online Panels Benchmarking Study: 
A Total Survey Error Comparison of Findings from 
Probability-based Surveys and Non-probability Online 
Panel Surveys in Australia” was released in June 2018. 
Several more papers in this series are set for release in 
2019.

Financial performance for the year exceeded forecasts 
enabling reinvestment in people, systems, equipment 
and strategic priorities which will position SRC as a 
leader well into the future, as the market continues to 
evolve and change.

Since its acquisition in 2014 as a wholly owned 
subsidiary of ANUE, SRC has enabled an unprecedented 
relationship to be established with the ANU, allowing 
world class research to be accessed and applied. 
Since its acquisition, SRC has contributed over $9.1M 
in HERDC funding to ANU.

AUSTRALIAN SCIENTIFIC 
INSTRUMENTS

As a continuation of our previous report, we are 
pleased to announce that we have entered into binding 
contracts for the divestment of all  product lines of 
Australian Scientific Instruments (ASI), after the grueling 
global manufacturing conditions continued to provide 
challenges for us in 2018.

The SHRIMP product line has been exclusively licensed 
to the Dunyi (Beijing) Technology Development Co. 
(DTDC). The transaction will be completed when the 
instrument currently in production is delivered and 
installed for the Shandong Institute of Geological 
Sciences by early 2020. A Research Collaboration 
Arrangement is under discussion between ANU and 
DTDC. 

At the end of 2018, a Sale Agreement was signed 
with Applied Spectra Inc. for the acquisition of the 
RESOlution, Alphachron and RESOchron product 
lines - effective from 1 January 2019. The transition 
of manufacturing from Canberra to the USA will take 
place during the course of 2019.

Throughout this process, it has been critically important 
to secure the best possible outcome for our staff, 
customers, agents, our shareholder (ANUE) and the 
research reputation of ANU. The process of divestment 
transactions required considered structuring efforts in 
order to mitigate significant financial and reputational 
risks. There will be transitional arrangements extending 
into 2020 which ANUE will continue to support.
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